
 

 

 

 

 

26 September 2018 

 

Hon. Grace Grace MP 

Minister for Education and Minister for Industrial Relations 

PO Box 15033 

City East QLD 4002 

 

By email: industrialrelations@ministerial.qld.gov.au  

 

Dear Minister, 

Portable Long Service Leave for the Social and Community Services Sector 

PeakCare Queensland Incorporated (PeakCare) offers in-principle support for portable long service 

leave (PLSL) entitlements for workers in the Social and Community Services (SACS) Sector. However, 

we write to express concerns about the consultation process for the Government’s investigation of 

the introduction of the PLSL scheme, and the potential impact on the scheme’s operation. 

PeakCare is a Queensland child protection body with a membership base of around 55 small, 

medium and large, local, State-wide and national non-government organisations members involved 

in the delivery of generic, targeted and intensive family support to children, young people, adults 

and families plus out-of-home care services (such as residential, foster and kinship care) for children 

and young people who are subject to statutory child protection intervention, and their families. 

PeakCare’s membership also includes a network of around 20 individual members and other entities 

supportive of PeakCare’s vision of ‘Safe and well children - Safe and well families’.  Our member 

organisations employ several thousand workers who would likely benefit from the proposed PSLS 

entitlement. 

PeakCare has not been directly contacted by the Office of Industrial Relations (OIR), which is 

disappointing given that we represent a significant number of employers. It appears, from the 

Consultation Regulatory Impact Statement (RIS) (available online) that there is not intended to be 

any consultation with employers, other than an opportunity to respond to the RIS. This is 

unsatisfactory, particularly as the RIS fails to canvas key issues for our members, including: 

 how much service is recognised prior to the introduction of the scheme; 

 the impact of salary sacrificing arrangements, particularly given fringe benefits tax 

concessions available to our members’ employees; 
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 real operational and administrative impacts for our member organisations, particularly 

finance and payroll functions; and 

 any liabilities or direct costs, particularly where our members have taken varying approaches 

to accruing or provisioning for long service leave (including consideration of any potential 

funding shortfall). 

These are significant issues, and there does not appear to be a constructive way to approach these 

issues within the current consultation process. As a result, we request that the consultation period 

be extended, and that OIR engage directly with PeakCare and other community sector peaks to 

discuss these complex issues.  

Again, we reiterate our support for PLSL for SACS workers, and we look forward to engaging 

constructively with you and OIR to address these important issues. 

Your office can contact me on (07) 3368 1050 or 0437 726 192 to discuss this issue further. 

Yours sincerely, 

 

Lindsay Wegener 

Executive Director  

PeakCare Queensland 

 

cc: SACS Portable Long Service Leave Consultation, Office of Industrial Relations SACSPLSL@oir.qld.gov.au  
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